ABSTRAK

PENGARUH SUPERVISI AKADEMIK PENGAWAS SEKOLAH,
KOMUNIKASI INTERPERSONAL, DAN MOTIVASI KINERJA GURU
TERHADAP KINERJA GURU DALAM PEMBELAJARAN DI SMPN SUB
RAYON 4 BANDAR LAMPUNG

Oleh

SISMIATI

Tujuan penelitian ini adalah untuk mengetahui: 1) pengaruh supervisi akademik
pengawas sekolah terhadap kinerja guru dalam pembelajaran, 2) pengaruh
komunikasi interpersonal terhadap kinerja guru dalam pembelajaran, 3) pengaruh
motivasi kerja guru terhadap kinerja guru dalam pembelajaran, 4) pengaruh
supervisi akademik pengawas sekolah, komunikasi interpersonal, dan motivasi
kerja guru secara simultan terhadap kinerja guru dalam pembelajaran di SMP
Negeri Sub Rayon 4 Bandar Lampung.

Jenis penelitian yang digunakan adalah penelitian kuantitatif yang menguji
kausalitas (pengaruh) regresi dengan metode survei. Sampel penelitian di dapat
dengan menggunakan rumus Taro Yamane sebanyak 51 responden dari populasi
105 orang guru yang mengajar di SMP Negeri Sub Rayon 4 Bandar Lampung.
Data diperoleh melalui angket, kemudian dianalisis menggunakan teknik regresi,
baik regresi linear sederhana maupun regresi linear ganda.

Hasil penelitian menunjukkan bahwa: 1) terdapat pengaruh positif dan signifikan
supervisi akademik terhadap kinerja guru sebesar 17%; 2) terdapat pengaruh
positif dan signifikan komunikasi interpersonal terhadap kinerja guru sebesar
15,3%; 3) terdapat pengaruh positif dan signifikan motivasi kerja guru terhadap
kinerja guru sebesar 35,5%; dan 4) terdapat pengaruh positif dan signifikan
supervisi akademik, komunikasi interpersonal, dan motivasi kerja guru secara
simultan terhadap kinerja guru sebesar 40,9%.

Kata kunci: kinerja guru, supervisi akademik, komunikasi interpersonal, motivasi
kerja guru.



ABSTRACT

EFFECT OF ACADEMIC SUPERVISION SCHOOL SUPERVISORS,
INTERPERSONAL COMMUNICATION, MOTIVATION OF TEACHER
TOWARD TEACHER PERFORMANCE IN THE LEARNING IN
SMPN SUB RAYON 4 BANDAR LAMPUNG

By

SISMIATI

The purpose of this study was to determine: 1) the influence of the academic
supervision of the teacher's performance in learning, 2) the influence of
interpersonal communication on the performance of teachers in learning, 3) the
influence of teachers' motivation to work on the performance of teachers in
learning, 4) the influence of academic supervision,interpersonal communication,
and motivation of teachers working simultaneously on the performance of
teachers teaching in SMPN Sub Rayon 4 Bandar Lampung.

This type of study is a quantitative study that examined the causality(effects)
regression with survey methods. Study sample in the can by using the formula
Taro Yamane by 51 respondents from a population of 105 teachers who teach in
SMPN Sub Rayon 4 Bandar Lampung. Data obtained through a questionnaire,
and then analyzed using regression techniques, both simple linear regression and
multiple linear regression.

The results showed that: 1) there is a significant and positive impact on the
performance of the academic supervision of teachers by 17%, 2) there is a
significant and positive impact on the performance of teachers' interpersonal
communication of 15.3%, 3) there positive and significant influence teacher work
motivation of teachers' performance by 35.5%, and 4) there is a positive and
significant academic supervision, interpersonal communication, and motivation of
teachers working simultaneously on the performance of teachers at 40.9%.

Key words: performance of teachers, academic supervision, interpersonal
communication, motivation of teachers.
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