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Regional Development Planning Board and City of Bandar Lampung (Regional 

Development Planning Board) is the regional head of the task supporting elements 

which have the task to prepare and decide policy in the field of development 

planning, implementation of regional development, urban development, and 

evaluation of the implementation. Organizational goals with maximum results will be 

more easily achieved with the maximum performance from all employees. One way 

to do to achieve maximum employee performance is to reduce the existing level of 

work pressure. The problem faced is the presence of the target and the burdensome 

demands of the job duties of employees, a target which requires entire task must be 

finished in about the same time and claim to still produce quality work maximumThe 

problems discussed in this research is: "Do work pressures significantly influence the 

performance of employees at the Regional Development Planning Board and City of 

Bandar Lampung?" 
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This study aims to determine the effect of work pressure on staff performance 

Bappeda city of Bandar Lampung. The hypothesis is the pressure work has a 

significant impact on employee performance Bappeda Bandar Lampung ". Data 

obtained from questionnaires distributed to 59 employee respondents using 

population data for all employees take the object of research is on Bappeda city of 

Bandar Lampung. 

Quantitative analysis tool used is a simple regression analysis with SPSS Version 

progran 13. The results of simple regression analysis of the effect of work pressure on 

staff performance in Bandar Lampung Bappeda is Y = 26.447 + 0.558 X. Retrieved 

values - values as follows: R 2 = 0.490 and R = 0.700. Large contribution of 

independent variables (Working Pressure) on the dependent variable (Performance 

Officer) can be known based on the value of coefficient of determination (R 2), that is 

equal to 0.490. This means that the working pressure variables affect the performance 

of employees by 49% and the rest 51% influenced by other independent variables that 

are not identified in this study, while the correlation of work pressure and employee 

performance is very strong which is 70%. Hypothesis testing using t-test to measure 

the independent variables affect the dependent variable. Based on the calculation 

results obtained t count = 7.405> t table = 1.671, which means that H o is rejected and H 

received a 95% confidence level. 

Advice given to the Bappeda Bandar Lampung Bandar Lampung is Bappeda need to 

manage work pressures experienced by their employees well so that is not sustainable 

so it can improve its performance. 


