DAFTAR PUSTAKA

Akbar, Z. 2005. Anteseden dan Konsekuensi Kepercayaan Interpersonal
(Interpersonal Trust) pada Pemerintah Daerah (Studi Kasus pada
Pemerintah Daerah Tingkat Il Kabupaten Rejang Lebong). Yogyakarta:
FE Universitas Islam Indonesia.

Astuti, P. D. 2011. Trust dan Kultur Organisasi sebagai Penggerak Intellectual
Capital terhadap Kinerja Organisasi. Siasat Bisnis, Vol. 15, No. 2. pp. 267-
283.

Astuti, R. F. 2005. Pengaruh Kepercayaan pada Atasan, Kepuasan Kerja dan
Komitmen Organisasi terhadap Kinerja Karyawan. Semarang: FE
Universitas Diponegoro.

Baiman, S. 1982. Agency Research in Managerial Accounting. Journal of
Accounting Literature. pp. 154-213.

Barney, J. B. dan M. H. Hansen. 1994. Trustworthiness as A Source of
Competitive Advantage. Strategic Management Journal, Vol. 15. pp. 175-
190.

Bibiana, R. P. 2003. Pengaruh Partisipasi, Umpan Balik, Pemberdayaan
Karyawan terhadap Kepercayaan Interpersonal dan Konsekuensinya.
Semarang: FE Universitas Diponegoro.

Brownell, P. 1982. The Role of Accounting Data in Performance Evaluation,
Budgetary Paticipation and Organizational Effectiveness. Journal of
Accounting Research, Vol. 20. pp. 12-27.

Chenhall, R. H. 2004. The Role of Cognitive and Affective Conflict in Early
Implementation of Activity-Bast Cost Management. Behavioral Research
in Accounting, Vol. 16. pp. 19-44.

Chenhall, H. R. and P. Brownell. 1988. The Effect of Participative Budgeting on
Job Satisfaction and Performance Role Ambiguity as An Intervening
Variable. Accounting Organizations and Society, Vol. 13, No. 3. pp. 225-
233.



Chong, K. V., I. R. C. Eggleton, M. K. C. Leong. 2005. The Impact of Market
Competition and Budgetary Participation on Performance and Job
Satisfaction: A Research Note. The British Accounting Review, Vol. 37.
pp. 115-133.

Cook, J. and T. Wall. 1980. New Work Attitude Measures of Trust,
Organizational Commitment and Personal Need Non-Fulfilment. Journal
of Occupational Psychology, Vol. 53. pp. 39-52.

Dunk, S. A. 1993. The Effect of Job-Related Tension On Managerial Performance
In Participative Budgetary Settings. Accounting Organizations and
Society, Vol. 18, No. 7/8. pp. 575-585.

Eccles, S. J. dan A. Wigfield. 2002. Motivational Beliefs, Values, and Goals.
Annual Reviews Psychology, Vol. 53. pp. 109-132.

Engko, C. 2008. Pengaruh Kepuasan Kerja terhadap Kinerja Individual dengan
Self Esteem dan Self Efficacy sebagai Variabel Intervening. Jurnal Bisnis
dan Akuntansi, Vol. 10, No. 1. pp. 1-12.

Frucot, V., dan S. White. 2006. Managerial Levels and The Effects of Budgetary
Partisipation on Managers. Managerial Auditing Journal, Vol. 21. No.2.
pp. 191-206.

Ghozali, Imam. 2013. IBM SPSS 21 Update PLS Regresi. Badan Penerbit
Universitas Diponegoro, Semarang.

Hartini, R. S. 2011. Pengaruh Partisipasi Anggaran terhadap Kinerja Manajerial
melalui Komitmen Organisasi pada Badan Diklat Propinsi Sulawesi
Selatan. Makassar: FE Universitas Hasanuddin.

Hartono, J. M. 2009. Konsep dan Aplikasi PLS (Partial Least Square) untu
Penelitian Empiris. Edisi 1, BPFE, Yogyakarta.

Hayu, P. A. 2011. Pengaruh Partisipasi Anggaran terhadap Kinerja Manajerial
melalui Komitmen Organisasi dan Motivasi sebagai Variabel Intervening.
Semarang: FE Universitas Diponegoro.

Hermastho, B. 2001. Analisis Pengaruh Variabel Struktur Organisasi, Kultur
Organisasi, Locus of Control, Self Efficacy dan Job-Relevant Information
terhadap Efektivitas Anggaran Partisipasi. Semarang: FE Universitas
Diponegoro.

Henseler, J. dan M. Sarstedt. 2012. Goodness-of-Fit Indices for Partial Least
Squares Path Modeling. Computer Station, Vol. 28. pp. 565-580.



Hulland, J. 1999. Use of Partial Least Squares (PLS) in Strategic Management
Research: A Review of FourRecent Studies. Strategic Management
Journal, Vol. 20, No. 2. pp. 195-204.

Hyvonen, J. 2007. Strategy, Performance Measurement Techniques and
Information Technology of The Firm and Their Links to Organizational
Performance. Management Accounting Research, Vol. 18. pp. 343-366.

Jermias, J. dan S. Trisnawati. 2008. The Moderating Effects of Hierarchy and
Control Systems on The Relationship between Budgetary Participation and
Performance. The International Journal of Accounting, Vol. 43. pp. 268-
292.

Judge, T. A., Locke, E. A., Durhan, C. C. dan Kluger, A. N. 1998. Dispotitional
Effects on Job and Life Satisfaction: The Role of Core Evaluations.
Journal of Applied Psychology, Vol. 83, No. 1. pp. 17-34.

Kihn, L. A. 2010. Performance Outcomes in Empirical Developments and
Implications for Future Research. and Performance Management, Vol. 59.
No. 5. pp. 468-497.

Kreitner, R. dan A. Kinicki. 2003. Perilaku Organisasi. Edisi Pertama, Jakarta;
Salemba Empat.

Leach-Lopez, M. William, W. S. dan K. S. Lee. 2009. Budget Participation and
Job Performance of South Korean Managers: Mediated By Job
Satisfaction and Job Relevant Information. Management Research News,
Vol. 32. No.3. pp. 220-238.

Mahanani, T. 2009. Pengaruh Partisipasi Anggaran terhadap Kinerja Manajerial
dengan Self-Efficacy, Social Desirability, dan Organizational Commitment
sebagai Variabel Intervening. Surakarta: FE Universitas Sebelas Maret.

Mahoney, T. A., T. H. Jerdes and S. J. Carroll. 1963. Development Managerial
Performance: A Research Approach. Cincinnati OH: Southwestern
Publishing Company.

Mardiasmo. 2002. Akuntansi Sektor Publik. Yogyakarta: Andi.

Mia, L. 1989. The Impact of Participation In Budgeting and Job Difficulty on
Managerial Performance and Work Motivation: A Research Note.
Accounting Organizations and Society, Vol. 14, No. 4. pp. 347-357.

Milani, K. 1975. The Relationship of Participation in Budget-Setting to Industrial
Supervisor Performance and Attitudes: A Field Study. The Accounting
Review. pp. 274-284.



Mone, A. J. 2008. Anteseden dan Konsekuensi Kepercayaan Interpersonal
(linterpersonal Trust): Kasus Pemerintahan Kabupaten Timor Tengah
Selatan. Yogyakarta: FE Universitas Gadjah Mada.

Ningsih, S. dan Mardiasmo. 2002. Anteseden dan Konsekuensi Kepercayaan
Interpersonal (Interpersonal Trust) pada Pemerintah Daerah Kabupaten
dan Kota Yogyakarta. Simposium Nasional Akuntansi, Vol. 5.

Nouri, H. and R. J. Parker. 1998. The Relationship Between Budget Participation
and Job Performance: The Roles of Budget Adequacy and Organizational
Commitment. Accounting Organizations and Society, Vol. 23, No. 5/6. pp.
467-483.

Nugrahani, T. S. 2007. Pengaruh Partisipasi Anggaran, Komitmen Organisasi dan
Self-Efficacy terhadap Kinerja Manajerial. Yogyakarta: FE Universitas
PGRI Yogyakarta.

Nurcahyani, K. 2010. Pengaruh Partisipasi Anggaran terhadap Kinerja Manajerial
melalui Komitmen Organisasi dan Persepsi Inovasi sebagai Variabel
Intervening. Semarang: Universitas Diponegoro.

Riyadi, S. 2000. Motivasi dan Pelimpahan Wewenang sebagai Variabel
Moderating dalam Hubungan antara Partisipasi Penyusunan Anggaran dan
Kinerja Manajerial. Jurnal Riset Akuntansi Indonesia, Vol. 3/2. pp. 14-
150.

Saks, A. M. 1994. Moderating Effects of Self Efficacy for The Relationship
between Training Method and Stress Reaction of Newcomers. Journal of
Organizational Behaviour, Vol. 15. pp. 639-654.

Sholihin, Mahfud dan P. Richard. 2010. Organizational Commitment in The
Police Service: Exploring The Effects of Performance Measures,
Procedural Justice, and International Trust. Financial Accountability and
Management, Vol. 26, No. 4. pp. 392-417.

Subramaniam, N. dan Lokman Mia. 2001. The Relation between Decentralised
Structure, Budgetary Participation and Organisational Commitment: The
Moderating Role of Managers’ Value Orientation Towards Innovation.
Accounting, Auditing and Accountability Journal, Vol. 14. No. 1. Pp. 12-
29.

Urbachn N., dan F. Ahleman. 2010. Structural Equation Modeling in Information
Systems Research Using Partial Least Square. Journal of Information
Technology Theory and Application, Vol. 11, No. 2. pp. 5-39.

Yuliansyah, Khoirina, S. dan Yunus M. 2013. Bagaimana Implementasi Hall’s.
(2008) Framework pada Level Karyawan di Service Sector?. SNA XVI.
Manado.



