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Financial and Development Supervisory Agency (BPKP) asone of the Supervisory
Apparatus Government Agenciesin demand toproduce agood performance, especially
the results ofthe auditareset out inthe Audit Repor t (LHA) both the quality andthe
precision andspeed of completion time of a job. This study aimed to determine the
extent ofinfluence of the setwo factorson the performance ofpublic servants BPKP
Representative Lampung Province. To that end, the authorchose the title ofthe study,
namely "Analysis COMPETENCE and PERFORMANCE COMPENSATION and its
influence onemployee BPKR epresentative Lampung Province".

The collection ofdocumentsis doneby conductinga census ofemployeesinLampung
Province Representative BPKP total of 106 respondents. Toanalyzethe effect of
Competency (X1), COMPENSATION (X2) on PERFORMANCE (Y) employeesin
the Office of Lampung Province BPK carried outby providinga list ofquestions to
respondents with aqualitative answer (strongly agree, agree, disagree, disagree,
strongly disagree). whichin kuantitatif kan an danalyzed by multiple regressi
onusingastatistical test F testandt test, and use models Multicollinearity testing,
Heteroskedasitisitas, Normality, The reliability and validity that ifusingthe SPSS
enter method.

Conclusion Theresults ofthe studyonCompetencyAnalysis, and Legislative employees
COMPENSATION PERFORMANCE BPKP to Lampung Provincein useas a
referencethe authorto make a recommendationto theChief Representative BPK
Lampung Province.

The hypothesis that both employee competencies of knowledge (Knowledge), skills
(skills) andskills (abilities) positive effecton employee performance (performance)
supported statistically. The amount of influenceon the performance competencies of
33.2%. Hypothesiswhich statesthat the compensation received by employees ofa
positiveeffecton employee performanceis alsosupported statistically. The amount of
influenceon the performance competenciesof 31.4%.



The results ofthis studyare expected to encourage management tobe able
tomakepolicy BPKP related to competence developmentan dimprovement of
compensation that canlead to increased employee performance.

Some suggestionsthat can serveas arecomm en dation for further research: (1) sub
sequentre searcher scan conductres earchino ther BPKR epresentative or to the
entireemployee population BPKP. This meant that the research resultscan begen
eralizedau thorsoverall organization BPKP. (2) sub sequentre searchers may
proposethe addition ofother variables that affect performancein addition to
competence and compensation, given the results ofR 2 (R Square) Competence
variable in fluence on the performanceof only 72.6%, resulting inpossiblethere
areother variables.



