
 

 

 

 

 

 

 

ABSTRACT 

 

EFFECT OF GLASS CEILING, BONUSES, AND EDUCATION LEVEL OF 

THE BOARD OF DIRECTORS ON EARNINGS MANAGEMENT 

 

by 

 

Putri Nanda Sari 

 

This study aims to examine the effect of the glass ceiling, bonus, and education level 

of the board of directors. This research was conducted. This research was 

conducted on conventional banking companies listed on the Indonesia Stock 

Exchange for the 2015-2019 period, the research sample was 33 companies with a 

total of 165 observations for 5 years. The data analysis method in this study used 

descriptive statistics, classical assumption test, normality test, multicollinearity 

test, heteroscedasticity test, autocorrelation test, multiple regression analysis, and 

hypothesis testing (significance of individual parameters, simultaneous 

significance, and coefficient of determination) with IBM SPSS 25 software. Based 

on the results of the research that has been done, it can be seen that two of the three 

hypotheses are accepted or in other words the first hypothesis is not supported, 

namely the glass ceiling has a positive effect on earnings management, the second 

hypothesis is supported or in other words bonuses have a positive effect on earnings 

management, and the third hypothesis supported or in other words the education 

level of the board of directors has a positive effect on earnings management. 

 

Keywords : Glass Ceiling, Bonus, Board of Directors Education Level, 

Earnings Management. 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

ABSTRAK  

 

PENGARUH GLASS CEILING, BONUS, DAN TINGKAT PENDIDIKAN 

DEWAN DIREKSI TREHADAP MANAJEMEN LABA 

 

Oleh 

Putri Nanda Sari 

 

Penelitian ini bertujuan untuk menguji pengaruh dari glass ceiling, bonus, dan 

tingkat pendidikan dewan direksi. Penelitian ini dilakukan Penelitian ini dilakukan 

terhadap perusahaan perbankan konvensional yang terdaftar di Bursa Efek 

Indonesia periode 2015-2019, sampel penelitian sebanyak 33 perusahaan dengan 

jumlah observasi selama 5 tahun sebesar 165 data. Metode analisis data pada 

penelitian ini menggunakan statistik deskriptif, uji asumsi klasik, uji normalitas, uji 

multikolinieritas, uji heteroskedastitas, uji autokorelasi, analisis regresi berganda, 

dan uji hipotesis (signifikansi parameter individual, signifikansi simultan, dan 

koefisien determinasi) dengan software IBM SPSS 25. Berdasarkan hasil penelitian 

yang telah dilakukan, dapat diketahui bahwa dua dari tiga hipotesis diterima atau 

dengan kata lain hipotesis pertama tidak terdukung yaitu glass ceiling berpengaruh 

positif terhadap manajemen laba, hipotesis kedua terdukung atau dengan kata lain 

bonus berpengaruh positif terhadap manajemen laba, dan hipotesis ketiga 

terdukung atau dengan kata lain tingkat pendidikan dewan direksi berpengaruh 

positif terhadap manajemen laba. 

 

Kata Kunci : Glass Ceiling, Bonus, Tingkat Pendidikan Dewan Direksi, 

Manajemen Laba. 
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